“GREEN CLUB"

AGCTION PLAN

Club Commitment

Executive endorsement

“Green Team” (2-3 leaders) in place
Widespread promotion (commitment & actions)
via website, socials, poster, local media &
newsletter

N.B.: Further guidance to assist the club with all the
below aspects can be found via <link here>

Completion Date:

Updated Completed By:

Signed:

Exec, Green Team &
Media Coordinator

WHEN

Annual: Commitment &
Green Team reps
Regular: Promotion

Equipment / facility review

Energy efficient lights, hot water system,
heating / cooling system, canteen equipment
ratings, waterless urinals, low flow shower
heads, dual flush toilets, recycling availability

Make a priority list (high, medium, low) and
timing to address any improvements that can
be made for all equipment items reviewed.
“Environmental factors” prioritised in any
facility upgrade submissions.

N.B.: Engage council & other tenant clubs too

Green Team report to
Exec. Gain expertise
(Plumber, Electrician,
Council contact etc.)

Annual priority list
then regular actions to
address priorities

STATUS UPDATES/NEXT STEPS

Utilities review

Conduct a review to assess usage variation

Annual: Supplier

Supplier, usage, green option and whether ‘greener’ options are possible Green Team Quarterly: Usage
Practices review

Ground lights off asap after training, ‘Green”

consideration at all events, Maximise tap beer

sales v cans / bottles, Reduction of rubbish Green team assessment to occur during Pre-season & early in-
through rubbish & recycling bin placement, multiple training sessions, match days and Green Team y

ample signage & monitoring / addressing
littering concerns, oval maintenance practices
within the club control (e.g. if the club waters
the oval)

gvents

season

Regular review

Review and update this plan regularly - with a
status update report to be discussed by the
Club Executive quarterly

Include “Breen Club Action Plan” update as a
regular agenda item for club meetings (e.g.
quarterly inclusion) and agree to any priority
actions

Green Team update
of this report for Exec
consideration

Quarterly




